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Building nursing capacity with
evidence, training and
measurable readiness

This first issue introduces Nursing Solutions O ]
Company as a Saudi healthcare solutions

partner connecting education, assessment, Launch edition
consultation, recruitment and research
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4,160 1,134 995
+ Progression test takers Readiness test takers SNLE mock test takers
Progression test takers Exam preparation Licensure-focused practice

TOTAL TRAINEES
served through @ E} @000
NSC learning é@

S 312 55+ 50+
Teaching hours Instructor-led courses Qualified trainers
Broadcasted learning Structured offering Expert network
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assessment funnel NSC service ecosystem

CONSULTATION TRAINING

Academic,
accreditation and
clinical quality support

In-house, in-person
and virtual skill
development

Progression tests

Readiness tests

\ ASSESSMENT RECRUITMENT

SNLE mocks 9 9 5 Progression tests, = Healthcare staffing
[+ U] readiness tests and * across nursing and
secure exam pathways operations roles
v Reported SNLE pass 96%
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Why NSC’s model fits the market

Saudi Arabia’s nursing workforce is growing, but distribution
and localization challenges remain visible. That creates
demand for better training pathways, progression testing,
practical recruitment support and advisory work. Corporate
optimism, but with actual numbers for once.
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@ Nursing Workforce in Saudi Arabia Based on published 2019-2023 Saudi nursing
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Saudi share of nurses 44.22% ] nursing workforce Saudi national share Riyadh nurses

[ growth 2019-2023 of nurses in 2023 per 1,000 people
[ Regional ratio range 9.89 [ 1k ]

[,‘?ﬁ%% 2019 nursing workforce 194,907 ]
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2023 nursing workforce 213,110 ]
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@ How NSC Responds ?

What it means NSC response Newsletter content
4 . More professionals Courses, CPD-style training Course highlights +
Growing workforce . . .
ﬂﬂﬂ need structured and in-house delivery. learner stories
N Regions and sectors need Recruitment and partner Partner spotlight +
Uneven distribution - R
stronger pipelines coordination workforce data
Training must prove Progression tests, readiness KPI dashboard +
Assessment need : :
v— readiness, not just attendance tests and mock exams benchmark notes
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Riyadh, Saudi Arabia +966-599741748 I info@nursing-solution-company.com 3 nursing-solution-company.com




